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 Basics:
▪ Client: European Climate, Infrastructure and Environment Executive Agency (CINEA) 
▪ Duration: 11/2022-11/2023
▪ Consortium: empirica, Portia, Fraunhofer-IAO CeRRI, DIW-Econ, ÖGUT, GDCC

 Background: 
▪ The energy transition is at the heart of the EU’s Green Agenda
▪ The transition needs to be managed in a way safeguarding social sustainability
▪ Just transition = full representation of women in decision-making
▪ Our focus: Women as employees and decision-makers in energy sector companies (not as 

consumers)
▪ Lack of available data specific to the energy sector and subsectors (e.g. renewables, hydrogen, 

batteries)

Background

The study
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Representation of women in the energy sector (1)

Share of women in total workforce by economic sector, 2022 (%)

Data source: Eurostat, LFS, 2023
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Representation of women in the energy sector (2)

Share of women in total energy sector workforce by country, 2022 (%)

Data source: Eurostat, LFS, 2023. Columns greyed out indicate low statistical reliability due to a small number of observations.

Gender balance 
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Representation of women in the energy sector (3)

Average share of women in total workforce of energy sector companies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff; n = 2,190 (missings excluded). Country grouping: Anglophone: 
Ireland, U.K. Baltic: Estonia, Latvia, Lithuania. Central-Eastern: Bulgaria, Croatia, Czechia, Hungary, Poland, Romania, Slovakia, Slovenia. Continental: Austria, 
Belgium, France, Germany, Luxembourg, Netherlands, Switzerland. Northern: Denmark, Finland, Iceland, Norway, Sweden. Southern: Cyprus, Greece, Italy, 
Malta, Portugal, Spain, Turkey. Non-Europe: Australia, Canada, USA
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Representation of women in R&I in the energy sector (1)

Average share of women in total workforce, among senior positions, and in R&I 
workforce of energy sector companies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff; n = 1,122 - 2,470 (missings excluded)

Gender balance 
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Representation of women in R&I in the energy sector (2)

Average share of women in R&I workforce of energy sector companies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff and with R&I activities; n = 1,122 (missings excluded). Columns greyed 
out indicate low statistical reliability due to a small number of observations.

Gender balance 
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Representation of women in R&I in the energy sector (3)

Average share of women in R&I workforce of renewable sector companies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff and with R&I activities; n = 1,122 (missings excluded). Country grouping: 
Anglophone: Ireland, U.K. Baltic: Estonia, Latvia, Lithuania. Central-Eastern: Bulgaria, Croatia, Czechia, Hungary, Poland, Romania, Slovakia, Slovenia. Continental: Austria, 
Belgium, France, Germany, Luxembourg, Netherlands, Switzerland. Northern: Denmark, Finland, Iceland, Norway, Sweden. Southern: Cyprus, Greece, Italy, Malta, 
Portugal, Spain, Turkey. Non-Europe: Australia, Canada, USA
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Representation of women in R&I in the energy sector (3)

Average share of women in R&I workforce of energy sector companies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only EU27 companies with >9 staff and with R&I activities; n = 1,079 (missings excluded)

Gender balance 
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The difficulty to source talent in the energy sector

Share of companies reporting diffulties in filling vacancies, 2023 (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff; n = 2,142 to 2,185 (missings excluded). Country grouping: 
Anglophone: Ireland, U.K. Baltic: Estonia, Latvia, Lithuania. Central-Eastern: Bulgaria, Croatia, Czechia, Hungary, Poland, Romania, Slovakia, Slovenia. Continental: 
Austria, Belgium, France, Germany, Luxembourg, Netherlands, Switzerland. Northern: Denmark, Finland, Iceland, Norway, Sweden. Southern: Cyprus, Greece, Italy, 
Malta, Portugal, Spain, Turkey. Non-Europe: Australia, Canada, USA 
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Company measures to improve the role of women in energy

Typology of interventions taken by companies

Source of the figure: The consortium  
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Company measures to improve the role of women in energy

Perceived effectiveness of measures implemented to boost gender balance (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff and that have implemented the measure; n = 622 – 1,787 (missings excluded)
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Company measures to improve the role of women in energy

Perceived effectiveness of measures implemented to boost gender balance (%)

Data source: Own survey of companies in the energy sector, 2023. Only companies with >9 staff and that have implemented the measure; n = 622 – 1,787 (missings excluded)
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The study team:

www.empirica.com

Karsten Gareis, Eriona Dashja, Tobias Hüsing, Petr 

Popov, Carola Schulz, empirica

Elizabeth Pollitzer, Hans M. Borchgrevink, Portia

Clemens Striebing, Martina Schraudner, Nathalie 

Voigt, Fraunhofer-IAO CeRRI

Stefan Gorgels, Christian Danne, Octavio Morales, 

Isabella Müller, DIW-Econ

Beatrix Hausner, Azadeh Azadeh Badieijaryani, ÖGUT

Emilija Gligurovska, Mihaela Dimanoska, GDCC

Contact: GenderInEnergy@empirica.com

The research was conducted in the context of the "Study 

on Gender Balance in the R&I Field to Improve the Role 

of Women in the Energy Transition". 

The project has received funding from the European 

Climate, Infrastructure and Environment Executive 

Agency (CINEA) under Contract CINEA/2021/OP/0012.

DISCLAIMER: The information and views set out in this 

document are those of the authors and do not 

necessarily reflect the official opinion the Commission. 

The Commission cannot guarantee the accuracy of the 

data included in this document. Neither the Commission 

nor any person acting on its behalf may be held 

responsible for the use which may be made of the 

information contained therein.

mailto:GenderInEnergy@empirica.com
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